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| (top left) Members of the Awards Committee — left to right — John Gilbert, Planning and Research Engineer, Federal Highway Administration; 
Richard H. Wiggins, Assistant Head of Structure Design; Barney O’ Quinn, Environmental Planning Engineer; George Wells, Manager of Highway 
Design; Howard Critcher, Assistant Head’ Roadway Design; Bill Wilkins, Roadway Design Engineer; Lee Howell, Staff Assistant, Highway Design 
] and Gus Apsitis, Public Affairs Office. (top right) Governor James B. Hunt addresses DOT employees and guests during the presentation of the 
Highway and Its Environment awards (far left) Billy Rose, State Highway Administrator, accepts an award for the Department from Deputy Federal 
Highway Administrator Karl Bowers.. (top middle) Secretary Tom Bradshaw accepts a plaque on behalf of DOT from Deputy Federal Highway 
| Administrator Karl Bowers (bottom middle) Helen Emory, Personnel Stenographer, takes a moment to admire the awards won by the Depart- 
ment of Transportation in the Highway and Its Environment contest. (far right) Karl Bowers expresses his appreciation for having been invited to 
participate in the awards presentation in Raleigh. 
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And Now for the®A 


Budget identification 
number to which 
funds are charged. 


Internal identification 
number. 


Internal control number assigned to 
keep checks in sequential order. 

The ending date for the current pay Individual social secu- 
period. rity number. 


Number of federal withholding tax 
allowances for the employee accord- 
ing to the latest Form W-4 on file with 

the Fiscal Section. 


Amount of state exemptions ex- 
pressed in hundreds of dollars (i.e. 10 
represents $1,000, 24 represents 
$2,400) as shown on the latest North 
employee’s_ withholding 
exemption certificate, Form NC-4, on 
file in the Fiscal section. 


Carolina 


STATE OF NORTH CAROLINA — STATE DISBURSING OFFICE — CENTRAL PAYROLL SECTION 


Gross pay for 
time worked in 
pay period. 


These totals reflect th 
amount for each of 
shown. 


Employee’s annual or 
pay depending on clas 


CUMULATI EAR TO DATE Fo 
fr SOC. Seg” | STATE JAX | V_£.0. | 


Any other fun 


| i { 


SUPPLEMENTAL PAY AMOUNTS: 


HOLIDAY PREMIUM 


Total gross pai 
REGULAR PAY | any deductic 


oe Ro oy 


LONGEVITY PAY 4 OTHER 


! made. 


Amount of shift earnings for current 
pay period. If at least one-half of 
employee’s work time falls between 
the hours of 4 p.m. and 8 a.m. they are 
eligible for shift pay which is an 
additional 15¢ per hour for entire 
work period. 


Amount of holiday earnings for 
current pay period. All employees, 
regardless of classification, are eligible 


for holiday pay. Not only is the 
employee paid time and one-half for 
hours worked on a holiday but must 
also be given a day off to make up for 
the holiday missed. (The decision to 
work must be authorized first) 


Current Retii 


Effective July 1, 1977, the DOT Retirement Policy was changed for employees under the 
Teachers’ and State Employees’ Retirement System to read as follows: 

An employee who reaches the age of 65 must retire no later than the first of July 
following his 65th birthday. Employees reaching the age of 65 on July 1st, must retire 
July 1st of that year. 

Example: Employees reaching 65 on their birthday from the dates July 2, 1977, 
through July 1, 1978, must retire by July 1, 1978. 

Some say history repeats itself. This is true with a slight variation for the new retirement 
policy for DOT employees. 

From July 1, 1959 through 1967 the old State Highway Commission was governed by the 
above policy. The State Highway Commissioners on December 15, 1967 revised the policy 
to allow employees reaching the age of 65 after July 1 of agiven year to work until the end 
of the next calendar year. The policy was again revised effective July 1, 1973 for the 
Department of Transportation. This policy made retirement mandatory at the end of the 


Amount of longevity pay for those 
employees who qualify. This is paid 
annually in a lump sum on the 


employee’s anniversary after ten or 


more years of service with any state 
agency. 


month in which an employee reached ¢ 
1977. | 
The retirement policy has been revises 
at retirement age. 
The following policy has been adopte} 
sworn law enforcement officers and mi 


and Retirement Fund or the State ri 


|. All employees who are sworn lay 
the first of July following their 55t: 
ment on a year-to-year basis aa 


condition will permit him to mee 


Il. An employee will not be requ 
reaching age 62. The continuat| 


For more information, contact the personnel representativeg of 


TRANSPORTATION YESTERDAY 

In North ’ Carolina: 1937. -. Highway 
‘fatalities averaging 1,000 per year. ° 

In United States: 1951 - One millionth 
traffic death recorded in December. 
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@nthly Pay Checks 


Deductions made for purposes of pur- 
chasing U.S. Savings Bonds under the 


The amount of social security tax 
deducted. : : 

: payroll savings plan. 
The amount of North Carolina State 
income tax withheld. 


The employee’s contribution to the 
retirement system for current pay 


The amount to be remitted to the State 
Employees’ Credit Union or Parkway 
Credit Union for either savings or loan 
accounts. 


1ount of federal withholding tax 
e tax) deducted. 


This space may include any or all of the 
following: deferred compensation 
contributions, tax garnishments or 
assigned parking space rental. 


umulative 
headings 


NET PAY 


5 MA HOSPITAL | TOTAL OJHER 
[| cREeoIt UNJON| & MEDICAL | MISC. DED. 
{ | 
ane re 


rly rate of 
tion. 


Net amount after all deductions. This 
amount must agree with the amount 
shown on the paycheck. (the part you 
take to the bank) 


Employee’s cost for Blue Cross Blue 
Shield health insurance. For months 
which have three paydays, there is no 
deduction from the first check. 


er urs reported as work or 
time. Leave-without-pay and 
me taken are not included in this 


Miscellaneous deductions are item- 
ized in this section and entered as a 
total before net pay. 


ament Policy 


65. This policy has been in effect until July 1, performance as well as the individual’s physical condition. Therefore, early 

retirement or termination would be necessary only if through established medical 
rough the years to best benefit our employees procedures, an employee is found to be unfit to perform assigned duties. 
fecive july 1, 1977 for all personnel who are III. Law enforcement personnel between the ages of 55 and 62 who wish to continue 
re oh sia ea Diice a henehit their employment shall submit to the Director a written request for continuation of 
; aa employment at least 30 days prior to their birthday each year. Those who do not wish 
;’ and State Employees’ Retirement Fund. : ae 

to continue their employment shall submit a letter of retirement. Upon request for 


iforcement personnel will retire no later than 
rthday. The employee may continue employ- 
. 62 if it has been determined that his physical 
e demands of his assigned duties. 


continuation of employment, if the Director has reason to believe that an employee 
is not physically capable of performing his assigned duties, he may require the 
employee to have a physical examination. The procedures as outlined in Section 1- 
3.1 of the State Personnel Manual shall be followed. 


ao oe Peg cele IV. All law enforcement personnel shall be required to retire the first day of July 
B, following their 62nd birthday. 


/unit or Betty Horton in the Raleigh office — (919) 733-2984. 


Tom Bradshaw, Jr. 


CO-EDITORS: LAYOUT ARTIST: PRINTED BY: DIVISION OF MOTOR VEHICLES 
Secretary of Transportation 


ees Jean Dodd Robert Langenberg Duplicating Unit 
Doris Gupton . Supervisor, Grady Driver 
Se ain Duplicating Equipment Operator, Ricky Allen Cy K. Lynn 
Bones Special Assistant for Public Affairs 
Charles Jones 
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Secretary's 
Message 


Dear Fellow Employees: 

Our Department has been honored with national recognition for our entries in “The 
Highway and Its Environment” Contest. Governor James B. Hunt, Jr., along with 
Deputy Federal Highway Administrator Karl Bowers participated in the presentation of 
the awards on February 17, 1978. | would like to thank all of our employees who had a 
part in preparing and submitting the entries to the U.S. DOT for the competition. The 
awards are on display in the breezeway between the Highway Building and Annex and 
| encourage you to stop by and see this work that is typical of our ongoing highway 
efforts. 

| also want to express appreciation to all of our employees in the Division of Motor 
Vehicles for their teamwork in providing the most efficient renewal period to date. The 
long lines disappeared as a result of everyone working to encourage the motorists to 
renew early. 

Let me close by thanking you for your effort and support in all of our programs to 
conserve energy. In keeping with the Governor’s request to maintain a temperature of 
62°, we have asked that you dress appropriately as we demonstrate our leadership to 
the rest of the people that transportation will do its part during times of crises. You have 
shown that kind of leadership this past year with our Bond program as well as the 
adverse weather and flooding conditions. | want you to know | am counting on you 
again during this emergency situation. Hopefully, summer weather is not too far away. 

Sincerely, 


Tom Bradshaw 


Secretary 


Construction Head Resigns 


W.E. Latham, Head of the Construction 
Unit for NCDOT since 1973, resigned 
recently to accept a position with the 
Carolina Branch of the Association of 
General Contractors in Charlotte. Berry 
Jenkins, Assistant Head of Construction 
for Roadway, was promoted to fill this 
position. 

When interviewed Latham said, “‘it’s 
been fun, but there comes a time when 
you feel you must move on.” 

He began his career with the Depart- 
ment of Transportation in 1966 as assistant 
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W.E. Latham (right) who recently resigned as 
Head of Construction goes over some future 
projects with his replacement, Berry Jenkins. 


state construction engineer. In 1968 he 
was promoted to state construction engi- 
neer and in 1973 became head of con- 
struction. 

Latham is a registered professional 
engineer and a member of several pro- 
fessional organizations, including the 
Transportation Research Board’s Com- 
mittee on Highway equipment; Flexible 
Pavement Construction; American Public 
Works Association and the American 
Association of State Highway and Trans- 
portation Officials’ Construction Com- 
mittee. 


The bottom photograph was taken last year 
during the last minute rush to get automobile 
license renewed before the deadline. The top 
photo was taken this year during the deadline 
“rush”. The absence of crowds this year was 
received enthusiastically by DMV personnel 
and citizens alike. Gonzalie Rivers, Head of 
Registration for DMV, credited the short lines 
to the fact that three new license agencies had 
been established in Wake County during 1977 
and the communications efforts that had been 
given to these agencies. 


OOPS! 


In last month’s issue we referred to George P. 
Cullipher as a “U.S.”’ House of Representatives 
member when, in fact, he is a member of the 
N.C. House of Representatives. We apologize 
for moving Representative Cullipher to Wash- 
ington. 


Car Loans Go to 48 months 


Although the Employees’ Credit Union 
is not a state-owned agency, it is con- 
sidered a definite fringe benefit for state 
employees. Recently it was announced 
that employees purchasing new cars 
through the credit union may now have 
up to 48 months to pay. According to 
James C. Blaine, Assistant General Man- 
ager for the Credit Union, this was done 
at the request of the membership. “The 
members of the Board (Credit Union 
Board of Directors) felt that because of 
the higher cost of new cars, the extra 
twelve months would allow employees to 
buy a new car and still stay within their 


monthly budget,” Blaine said. The rates 
for anew car loan are 912% for a period of 
from 1 to 36 months and 10% for 37-48 
months. 

Also, plans are underway for the 
establishment of a new branch office in 
Durham which should be opened by mid- 
1978. 

The annual membership meeting to 
elect officers will be held on April 11 at 4 
p.m. in Raleigh. Members who cannot be 
present may obtain an absentee ballot by 
writing the Secretary of the Board of 
Directors, Credit Union Office, New Bern 
Avenue, Raleigh. 


HO 


